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. MESSAGE
FROM THE MD

Vishnu Kumar Agarwal

Dear All,

It gives me great pleasure to present the first issue of MAW Quarterly E-Newsletter.

First of all | would like to congratulate the entire team for taking the initiative and publishing
this edition.

We had previously started a newsletter which was discontinued after few editions due to
absence of proper functioning team. I’'m happy that this time a proper team is formed for
E-Newsletter.

A full team of Editors (English and Nepali), Reporters, Proofreaders, Content Writers,
Graphic Designer and Coordinators are working on the development of the newsletter.
My best wishes to Mr. Bishnu Niraula and his team for their new role.

| am sure it will enhance your creativity and skills.I’'m also very much enthused to see good
participation by all divisions. A significant numbers of entries has been received and is in-
creasing day by day. I'm hopeful that the publication of this e-newsletter will be continued
with dedication from the team and support from all of you.

One of our core values is “Sharing and Transparency”. The Newsletter in a way is
promoting our value by engaging employees and acting as a platform for sharing various
experiences, ideas and activities of all divisions. | believe this effort will result in a good
inter-divisional bonding and bring all of us closer as one MAW Family.

Since this is a good platform to reach everyone | would like to share one of our very import-
ant achievement in this quarter. We have been successful in acquiring distribution of JEEP
for Nepal. The construction of full-fledged showroom has already started in Narayanchaur,
Naxal and is expected to complete by July this year. We are planning to launch JEEP in
Nepal in next quarter.

Let's keep sharing our ideas, contents, achievements, fun activities, etc. and make this
initiation of bringing MAW together as a family a success.




SASHI’S INSPIRING WORDS

MAKE YOURSELF DETERMINED AND WORK
ACCORDINGLY, THE REST WILL FOLLOW BY YOUR SIDE

Mangsir 20, 2072 — This was the day, when | joined MAW Enterprises
Pvt. Ltd. Back then, the only thing | knew about MAW Group was that, it's
an Automotive Company. As a fresher, obviously the first day was

really nerve wracking and stressful as several questions were rolling in
my mind. What could possibly happen? What would be my roles as an
HR person? What kind of team | would be working with?

Is the organization | am stepping in Good? Will | be able to deliver and stand up to the Management’s
expectations??? That's how my first day at MAW began.

Although, 2 months of internship experience in HR Department in Sipradi Trading Pvt. Ltd. had helped
me relate to basic activities that could possibly happen in HR Department; MAW has really shaped and
helped me in achieving what | really wished in my career. The second family after my own family, where
we all spend most of our times with colleagues; working as a team to make something better; dealing
with the people, sometimes struggling. That's how we all ‘GROW’ and ‘LEARN’.

Starting my journey as a fresher, | had visualized myself with a clear picture — where | stand and where
| see myself in coming years. Now, 2 years down the line, when | look back at MAW journey, it has
been truly blissful with lots of learning. As an individual, | believe that | have been blessed to have
had the opportunity to get to work with an amazing team and be surrounded with wonderful people.

| am always delighted to share the joyful moments with MAW family. A big salute to all the MAW Family
who has made what MAW is today with their contributions; from our Guard Dai, who works 24 hours a
day taking care of smallest things, to our Chiya khuwaune didi, who gets employees their perfect cup
of ‘Chiya’ at their desk; to the amazing colleagues who won’t miss a small celebration together; to the
amazing team of MAW; to the wonderful HOD’s; to the very humble and delightful VP of the company;
to our Man of the company, who is a major pillar for us i.e. our MD sir.

As on my personal experience, | would like to mention that opportunities will always knock your door if you
aredoingwell; youwill getlots of chance toenhance yourcareergrowth. The powerisinyou, youwillhave to
decide whatis right for you. Do notjustjump and hop into the opportunities. Everyone has a strength within
themselvestomaintaintheir PATIENCE. Thereis a saying “Patience is not the ability to WAIT but the ability
tokeep agood attitude while WAITING”. So, have patience and one day the result will surely look up to you.

Today, if we stand and look back, one way or the other way, every individual is proud to be associated
with MAW Group of Companies. Don’t hesitate for a change; if you feel you are pressurized to work,
then try to think out of the box. Believe it what Management sees is “You are capable to handle things”.
The Responsibilities given by the Management is a way to show that you deserve it.

To all the colleagues working in different Departments, | would like to say “Make yourself determined
and work accordingly, the rest will follow by your side”. Positivity will lead to a better result; Negativity
will take all your time, where you could have made yourself one step ahead of another. Be proud of
what you are doing and, share the love & good working culture in a team.

Share your memories with #MAWDiaries — through Facebook, Instagram, Linkedin.

Sashi Maharjan



JCB DIESELMAX

The JCB Dieselmax is a diesel-engined ‘streamliner’ car designed for the
purpose of breaking the land speed record for a diesel-engined vehicle.

The car was built for JCB, a British multinational equipment company. As of
2018, the car holds the world diesel-powered land speed record, having been

driven to over 350 miles per hour (560 km/h) by Wing Commander Andy Green
in 2006.

Did You Know?

JCB have manufactured world's fastest
diesel car with speed of 350 mph.

The car is powered by two specially-tuned versions of the production JCB444
powerplant, developing up to 750 brake horsepower (560 kW) each (over five
times the power output of the production version with 90 psi (6 bar) of boost) and
featuring four cylinders and 5 litres of displacement, accompanied by two stage
turbochargers, intercooler and aftercooler. One of the dual engines drives the
front wheels while the other drives the rear. Each engine is rev-limited to

3800 rpm.




ARE YOU LONGING FOR A LOVELY BREAKFAST?

Here’s Sophia’s Recipe

One of my personal favorite morning break-
fast or dessert for dinner. “If you are the lov-
er of sweet dish, | am sure you will definitely
love cooking and eating this.”

Nutella Banana Butter French
Tost Roll-up
A loaf of fresh bread

Banana or Apple or Strawberry, sliced (your
choice)

Nutella U o
2 eggs

2 tablespoons of milk

Y2 teaspoon cinnamon

2 tablespoons of sugar ,

Butter

PREPARATION METHOD

N —

o0k

Cut the crusts off the bread and roll each slice of bread using rolling pin so it is flat.
Spread the desired amount of Nutella and put the thin slice of banana along the edge of
the bread.

Roll up the bread and repeat with other slice of bread.

In separate bowl, mix together eggs, milk, cinnamon and sugar.

Dip each roll in the mixture and shake off any excess.

Melt the butter in pan over medium heat and pan-fry the roll until all sides are golden
brown.



GLANCING AT
MISS NEPAL

20 1 8 FACE OF FASCINO

Shrinkhala Khatiwada crowned ‘Face of Fascino’

Ms. Shrinkhala Khatiwada has been crowned ‘Yamaha Face of Fascino 2018’. She has also won
title of Miss Nepal 2018 at the 23rd edition of the Hidden Treasure Miss Nepal pageant. Khatiwada
will represent Nepal in the upcoming Miss World Pageant.

22 years old an architect by profession, Khatiwada will be now featuring in all print ads and TVCs of
Yamaha’s Fascino scooter throughout the year as Brand Ambassador. She will also be getting the
supermodel scooter Fascino from MAW Enterprises.

Ms Khatiwada has been chosen as “Face of Fascino’ through judge panel and fan voting in Yamaha
showroomas and Yamaha'’s official Facebook page. Former Miss Nepal Malina Joshi, Fashion
Designer Manish Rai and Director of MAW, Tulika Agarwal are the members of judge panel.

Workshop held on 20th Baishak, 2075 on a topic “How to give
comfort level to the new employees”.

Seven employees from different department actively
participated and shared their views on how to give comfort level to
the new joinees.

KSS - More about KSS @ Page 11




COFFEE WITH PRAHLAD SIR
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LET’S SEE WHAT ANITA KHATIWADA HAS TO SHARE

“Knowledge that is not being used for winning of further knowledge
r does not even remain- it decays and disappears.”-J.D. Bernal. This

statement characterizes my beliefs. | have always been keen towards
learning new things. After completion of my graduation, | started my
career as a team member in System & Compliance Department, which
was very much different. But | got the opportunity to learn new things
and started getting better with proper guidance and support of my
supervisors.

| got first-hand experience of designing and developing layout of the
system in my first job. The transition to MAW marked a new step in
my career. As a team leader, | was entrusted with the responsibility of
large scale Leading Team and Challenging Technology Projects.

Anita Khatiwada Currently, | am leading the team for ERP implementation at Skoda/
Fiat.

After two years in this company, | am confident in working in a fast-paced business environment.
However, during these years, | have encountered numerous obstacles and unforeseen challenges.

To escalate my existing experience and to sharpen my professional skills, | am willing to gain new
on-going knowledge and practices; with different ways like program including extensive presentations.
Enhancing communication skills, leadership qualities and team building abilities are crucial in all profes-
sional careers.

Being in one of the renowned Automobile Company of Nepal, this platform brings me in an opportunity
to learn cutting-edge business practices and, will also prepare me to excel in my career. There is also
great opportunity to closely network with the Managing Directors, Team leaders, Business Head and
learn from them.

With so many career choices, | think it's a good idea to enroll in a program that will provide me with the
requisite knowledge, skills and ethics to fit right into the business community. And, for me MAW has been
the perfect choice.

ARE YOU FOND OF TAKING SELFIES ?

Sakriya and Team

BIT OF HUMOUR FROM YAMAHA MARKETING BOYS

Tip 4 boys Be satisfied with life.
But, stay unsatisfied with
If you marry one girl, she will fight the results you produce.

with you. That's the best way to
If you marry two girls, they will fight ~ keep Growing and

for you.... discovering Your hidden
think differently potential
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Call Bipin With Your Answers

Bipin Bogati

EMPATHY BY SHISHIR ADHIKARI

This is a short story of a guy
named, Narayan.

After graduating from a

reputed business school at
USA, Narayan returned to his
home country, Nepal, so as to
support his father in their
family business. Being young
and smart, he quickly started to
handle one unit of his father’s
Construction Business involved
in Private Projects of making
Buildings, Hotels, Apartments,
and Housings etc.

One day to take a break from
daily work, he went to watch a
movie at a Mall with his friends.
After the movie, he and his
friends moved towards

Parking Area while chatting
about the movie they just

watched. Just before Narayan
could get to his bike, an old
man was trying to take out Car
from the Parking Area.
Accidently, that old man’s car
touched Ducati. Narayan was
filled with anger, after seeing his
bike got hit in front of his own
eyes. He and his friends started
shouting with foul words,
without even listening what the
old man has to say. Alas, the
old man apologised for
touching Narayan'’s bike.

Just after 2 days of the incident,
it was a ‘big day’ for Narayan;
he was going to pitch for a
Project to build biggest
Apartment in the country. To get
the deal, all the

preparations were done —
PowerPoint Presentations;
Speech; Confidence; the Team.
The meeting was arranged
in one of the Business Hotel.
When he and his team reached
the hotel, their ‘going to be’
clients had already reached in
the Hotel. While others were
greeting at each other, his eyes
stopped at one person in the
Meeting Hall. Guess Who?7??
No other than the old man at
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the Mall, who was forced to
apologise. The old man turned
out to be the Chairperson of the
company, to whom Narayan
was going pitch the Project. He
felt guilty for his action two days
back. It was too late to realize;
Narayan didn’t get the project
as he failed to show empathy
towards an unknown person.

Message of the story: “Be good
with everyone you meet. Your
attitude and behaviour defines
what you are, neither the
education qualification nor
social wealth you have. If there
is one secret of success, it is
the ability to get other person’s
point of view and see things
from their angle as well as your

own.

BIT OF HUMOUR FROM
YAMAHA MARKETING
=]0) £33

“A Mountain is not high-

er than your confidence..
Because it will be under
your feet, if you reach
the top.”




120 DAYS AGO (Sophia)

You know you are about to arrive your destination and you definitely cannot miss [§
this, when you see the gigantic rectangular unipolar billboard carrying yellow, i
white and black JCB logo. Very unique indeed, named after Joseph Cyril Bamford.
Well, you should not miss the location but you might get confused, as you see JCB
everywhere on the road these days. As JCB stands for “We care that's why we
are everywhere”. So, do not go searching for JCB head office when you see JCB
earthmovers at Bhaktapur.

When the clock ticks to 10, the office premises is full of motorbikes (majority of
YAMAHA bikes of course!) and cars (either Skoda or Fiat undoubtedly). By 10
everybody will be in their seats with their laptops and desktop open and working. | reckon people in JCB are
the busiest person on earth, not a single person has time to chill or relax even during lunch breaks. Despite
this fact, each and every people here are very welcoming, supportive and humble. 4 months have passed
away and by now, everyone has become part of life. The best thing about people working at JCB is they are
under work pressure for 8 hours or even more but they never fail to put that heart melting smile on their face
when you drop up to talk to them or even see them when passing by. People here are very hard working and
contributing towards work.

| am glad about working in the department that has to connect with every department to get the operations up
and running. After the implementation of Dynamics Navision, the ERP department has become quintessen-
tial. | have used different software but | have never understood the technicality of these software. Currently,
this is the greater challenge at work, only equipped with functional knowledge with lesser technical aspects.
And this keeps me going at the job because this as an opportunity to learn things that are completely alien to
my brain. Well, every system and processes were unfamiliar to me for few weeks but now | am quite accus-
tomed to people, work flow and conducts. As French says it, “Paris n’a pas été fait en un jour!” (“Paris was
not made in a day!”). Similarly, it takes time, practice and perseverance to excel at anything you do. It has
only been a year and half that Dynamics NAV was installed in JCB to ease the operational work and tracking
of every step but still there are several issues to be corrected and provide assurance to management on its
non-occurrence. However, it is really interesting to go through the root cause of issues and during this pro-
cess, certain understanding of how technical aspects work is facilitated. Working under ERP department is
new and challenging, yet very fascinating job. | believe there are loads to improve and innovate in ERP at
JCB, which will be done progressively since every organization needs change, be it in processes, be it in the
current way of management or be it modules in Navision because change is inevitable.

CORPORATE JOKE MARKETING TEAM AT THE FACE OF FASCINO
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DID YOU KNOW
ABOUT HAKU
PATASI

Haku Patasi is made of local household cotton.

Haku means Black and patasi meaning Sari in
Newari language.

Haku patasi (black sari) is very different than
regular saris and dhoties worn by Nepali
females. Haku patasi is usually heavier, and
always black sari with red boarder.

Haku Patasi is worn without wearing a
petticoat (skirt worn inside the sari).

WE HAVE A POET HERE ( IN SUMAN’S WORDS )

Dark and gloomy,

Guns' our play toy, Knowledge Sharing Sessions

Pencil was no known thing.

Streets for fighting and bombing, MAW Enterprises always seeks to make its employee

Road was no known thing, feel their work space friendly. In order to make employ-

Sky were to mesmerize, ees happy and help them to visualize their job career,

In-fact was terrorise. MAW HR has played a vital role to implement various
HR Initiatives. Among various Initiatives, Knowledge

Red was the color, Sharing Session is the newest approach MAW Corpo-

i could only remember, rate HR has taken where employees can share their

i wish,wish to forget, knowledge in a group discussion and workshop.

left only with regrets.

The main objective of Knowledge Sharing Session is
Childhood was no known thing...... that it can remove communication barriers and increase
the ease and efficiency of information transfer. Sharing
Suman Gurung knowledge is an essential ingredient for business pros-
perity. Establishing a knowledge sharing strategy helps
in promoting a culture of knowledge sharing and bond-

ing between employees working in different department, fill Knowledge Gaps, increase efficiency,
promote innovation, encourage leadership and leveraging learning technology to execute these
efforts can drive organizational growth and help reach positive business outcomes.

11
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DREAMS

Motivational Article

BT & BRF AT TEATCHS R Feve) J IRae
AT EATT I, AT TEAY THIS TEfewa, AT &Y T
T Seforg | A, AT Tl g WiasT GIe AEvad | enl
AT KA FH TGS TqA FHATE FTH PTG T
HrEel ATl FY FEfamer @ Gor AT T i | TEer
et seg g, “When a people become
enthusiastic and passionate about ‘what
they do’, they create their own chemistry and
throw off as much enthusiasm and passion.
And that point, it’s hard to say whether
someone working or whether they are
playing, because they are having so much
fun.” ¥ el TRH FH g WA TR T AR,
SIaAT g Passion @i, SEE 81, S 81, SR 8 ¥
AR Aty e fqew T w= patriotic feeling
gfea Entrepreneur s= Passion gud | % waeR
TR & 9% AR FarE R f&mg ¥ S a=g =
aRUTH Fe THIE T TR A Sfed AedSwT A et
& 943 T Entrepreneurship Development stexae
TR FreFHar T8 |

gt Tike W, T warel T, enl srnte e wEe, Av A
faepra Ffeq a9 T TERIHF FRT T T AREH gD
e I Afqear O g TR ST e AR
JHAHSF A T Pawae T T Sy | el F, et T, and
TR YETeheral T qrefael FaTeie S | g

FIN THERIHS F TH T e A ot fF S 7 e

q g el SO T g At g | ieqesare as fae

wmfe w @, FH o a1 fewr AgETERS | TS 9, FAANTS,
TfcEay, FATRR ¥ AfTewar TR Aike a1 gt | ager wft
HTRAT RHT FHHASNAETATS GaR T8 ST |

AL TR THA AREH! g X U T THGUMAT SATS 8Ty
TS AP rRardqel i Sfad g | el s iRe

©
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AT ETHT I HOAT G A H 1T & 90 TgArs. ARE
RREH & | T W a2 T & AT A At e fiegd
, B I ST AEHT iR, qewdt fee fear R
T i afig o3 | TR AR Feew el et Ak afig R o,
A TR W G I AR Ariirer e sras
T T FTATE I T Geale o TH9e |

ik, TS T ACATE IHRCAE qEAh S qaeT TIel
i F-FET FH T TAT AT ST T, TG QA AT
AAR ATRATE AR AR RS T Tl T Al &7
| T AT TH AT G, A FH T FW AR T, TR AGAF R
B SLAT T 9f7 f TR | AR &t A TREE Yeheqwr qiRaet
T G, AU AR B FheTeh! HTUTEe THIATE
e T T Ot e AR RS Ao 9T | S s qi
FATEAT TH (P78, TN FHATS T qa FA AT dle ARA
TeE, dare e fren el ¥ o Wt e T A g
X e 7 T g A, Afe 7 e A, Al A FEw=T I
Ffa & | T FREAT, TREAW T T R IRAR AR
NG, TN g fraw TG |

s g g et Hydro Power &t a&mawm &
WY A ERF AT G B T T IR G, TAATE S
foey vd ¥ aow Bl ARE S WA | AT B gaTee
oA @HIE §F, XA AT ST BTaT a9 IA T T | STy
Fda A Driving W& ¥ w ufw Driver & svg s, &+
T faAeee e @ W R 7 avg s, F_¥@ wr GF/
BF & wes aft & beautiful/handsome =fit s+
Eroe fEem | I A FETA BT IR T YQreht AR
TRREHT §7F A ETHIATS ATET Ea | U/ AT &HAT T

I B A ? AGAE P T WIS T A g N ARarr
T Al & | IqeE W g @it eer English
w1 91g g “Patience, Persistence, Assertivness,
Perspiration and Identification of hidden
Self-capacity make an unbeatable
combination for Success in life.”

ATEPT AL WS FAATAT AP FAEAT 8% (6 I T
TR Q™ FoNar Ja6e qaies qRia wiasaest @rsirar
fadferar | @@, T ¥ S wiasr sAe e @@ A
fasfamam |

fF g garee AfeR TR F 9 W T TR S TR AT/
FW T fEafrarean ? & gl RIe, ¥R T Areaaqre

F gwan g ¢ g a faw fadv At f-nfew aer e
favaar % I AT FTET AW AR AT G, T Er T
T TR ST | " BT faRer @ g, A, fae em A e
AR T 9 A, R T ST | el fp R e e fafreer
T, FAN AR ST R SHETITYT RS, T TR X FATafea,
gt Rt wfafe anfedy et & | TR e A W=,

AT FHA oA AT AEAYAF G |

YA 2% FITE JATHT ST Givg T Ak, TAATS
q 9 A G | WA ¥ 9 g, aa ¥ @ gy e
TN & & T TRt B [ T TR | FEWEH T R



faair fereprarey wIfiT FA-FT qEATE TR BB T FH ? FA-FHT AAAT B-HKAT ATIET S 7 AT TIAHT IO ETHIN €Io T |
T & T T8 T AN et Raerarr T IRRTERETT Q9T sae e et T 3 STy S g, X 9i el e €59,
e PG Feg, Tal IHQT G, e AIR FWATET 90 g7 | Gl P L9l &, el T g Al o fieatret av Hiewr
&9 | T T I, 6 T MRS g FRIET Sl T e 9f SRR §R | A SR A1 A I g TR F e | a9

AT STHTSA T T 8T8 &Y T G AT B 9 2R = 8 | oane R rEe WA PRI g et e GREHT T A
AR I T Al e, ST &l A5 | e WEAH P | T AEF, A, Afqear, fnfra oo smamardr A Aar afw
TR e ¥ o 1 R O a8 | S e IR ¥ fSiATeas Akl St 9@ dehl, Arnte feesafa eniy
famk féew T e ufv 9= | =afvh, TRURER, IEr At e s = s Enterpreneurship & s sfasy sefafes |
o A Faare A, Far | IEAarH R & | GRS HIH Afheed faprenr ars T frew af aff & | awer sEmer WY T e
e waft Decorative =Y s aR sew fusr A=w €1 9Tk Wreg I8 W FRT G0 RF | IHY fewr e qurd
TS FAN A TN JA TR FA TR FAR T 11 S | F F T ARG 9% G T WAa Kot B 87 | | A T 21 6
TR & 6 AT S Pl & T8 IR T=407

T AT FARIRe AT Goit &Y o vl q9ens QT AT ARERTET df T ETEY HAn W a= ¥ e RerEmss daer e
fergeer & | agend TRaEe WIS g ST HAE SAFHT T IRHT S | ST TR g v ot anfele e g ) andr s
wiRT gt @fveer & g et ardr afig of T 1l o

B A TS PR, TAT AAT AASAPT IS FAF 97 AR Il = =ferenmuan g s et el anffe swfedt aer &+
YHHT Al T 7 TH BH T W T TRAR FYPT AAT qio'| A GR!0 T0e, a9 TREREH a7 eg 3w
i Tfg gees = faware A | TwB AT Ty i FRIHT BN AT WRFT F HA AR T A HHIERS < A4l

& A8 T TR, QH-Zel TR Aftheg T S GEErd TR | a9 erlierd qE-aR AiEr gEes Suar 9 38 qwaats
ATHITH FASE |

o gfe ST Ter Ao 9 fER, aRiieT, o, SOERG T JMAHDT SAATHT AT SYHT FUATH! IH G T AT FIAT AR
T HHheq T AT FHAT G W GOl STt a1t e | fpy A g §Sft e sde e ¥ S s 9y g, S 9y
it ITHPT ATERPT ATFAREINHT 7o | N FofraTeres JArehr T AP AT SoRPT Tt HieT QiviRasT e |

TS ITHIHT AT FEIHET S AN AAB A ATHATE AT TR TTSRETAAN BT AT AIbATATS [T FHpAT ST &y
TGP AU G TS Wi W favare el e |

AN g TR T Foar IT T EAA F THAT ATHATE B T g Ay o Mission swré somfe ad,

TS FHHIATE Tl TS A< a9 |
A REVERIE
- ARET S Manoj Pal
| mused
BIT OF HUMOUR Py fosbly, replid he

heart
rushing into the unbroken

greenery
The owl spent three of dark and deep woods

through bushes wild and
months in the daunting

through paths treacherous
department and came hushed except for

a stir
up with an enormous chirping above

: and squeals among the

report, in several trees

to the rushing river
volumes, and beyond

2 along the mossed tracks

that concluded : to the call of cuckoos and

sparrows

" The department is

to the singing herders

set for their thatched barns
to their exhausting ways

to their innocent ways of
life

| mused.

overstaffed ...”
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Cash Back Story-Yamaha

Lucky Winner of New Year Offer F QYA' "A :

MAW Enterprises Pvt. Ltd. — Yamaha Division had introduced a ‘Cash
Back’ offer on purchase of any Two Wheeler under ‘Amantran Scheme; as a
promotion during Nepali New Year. The lucky winner of New Year

Offer, was Mr. Sushil Lal Shrestha (left in the picture below),

who purchased Yamaha Fascino Scooter. He was very happy to win ‘Cash §
Back’ offer of NRs. 50,000 as a New Year Gift from MAW Enterprises Pvt.
Ltd. - Yamaha Division.

Click a s\

Training On Communication Skills
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HR HELP DESK
Every Friday 15:00 - 17:00
(If Friday is off then next working day)

ONE ON ONE HR INTERACTION

Division HR will discuss with you & resolve
your Query / Issues if not satisfied then drop
a mail at “vcareu@mawnepal.com”

ONLINE QUERY RESOLUTION

You can write your Query at
“vecareu@mawnepal.com” will resolve your
query with 3 working days

CORPORATE HR VISIT

Feel free to share your unsolved queries
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Yamaha’s Aamantran concludes

Five customers get 100% cashback

Five of the Yamaha customers have won
100% cash back in Yamaha's New Year i ,
scheme, ‘Aamantran’. Suryachan Shrestha, ) ! , ‘ ‘
Bipin Dahal, Rabi Bajracharya, Bimalendra .
Prajapati and Bidhya Timalsine were lucky

i ' i ' i “\m& ‘Esilﬁ'iﬁt”is“.fﬁﬂ%”“ <
enough to win 100% cash back for their pur- \ ) / a5,
g\\\;\\% 4

chase of Yamaha motorcycles and scooters. *‘\% &
Yamaha had introduced the scheme to double \ YAMAHA 4’
the customers’ excitement in New Year 2075
celebration. As per the scheme, the custom-
ers would get a scratch book where they will get chance to win sure shot discount and up to 100 % cash
back. There were five leaves in scratch book and customers could win Rs 5,000 to 50,000 sure shot cash
discount, gift to loved ones, gift to kid, gift from Yamaha service department and chance to get up to 100%
cash back.

Customers could also win perfume or T-shirt or mountain flight for beloved ones, Baby helmet, water bottle
or cup for kids and multiple free servicing as gift from service department.

In the scheme, Bhaskar Gautam, Om Prakash Bhatta, Satish Kumar Jha, Rajesh Kumar Singh, Bipin
Shrestha, Bibek Parajuli and Chetan Khatiwada got 50% cash back. Besides, hundreds of customer have
won 10, 20 and 30% cashback offer. The scheme was commended from 1st of Chaitra 2074 to 31st of
Baisakh 2075.

Yamaha marks 7 March as Scooter Day

Yamaha marked 7 March as Scooter Day for the first time in
Nepal to honor contributions scooters made in bringing the
freedom, confidence and empowerment in people’s life. On )
this occasion, it offered a free scooter wash to riders of all )
brands in Yamaha service centers all over Nepal. SCOO E—'
‘We got unexpected and pretty good responses from the 7“'MARCH
scooter riders. All our centers were filled with the scooters ~ 2"”’

of different brands. This was a quite exciting experience,’ #YESE

Sharad Mishra, Service Head, MAW Enterprises said,” We vones
are yet to receive detail reports but we can say thousands of
riders enjoyed our scooter day offer.’

‘We got this information from Facebook. We thought it was
just a rumor. But, we found this was really happening,” Laxman Byanjankar who came to Tripureshwor
service center for a wash with friends said, ‘This was first of such experience, scooter wash of different
brands at Yamaha service.’

Nepal Traffic gets Yamaha scooters

MAW Enterprises provided two Yamaha scooters to Nepal ,

Traffic police on scooter day. Vishnu Kumar Agarwal, MD of . ‘ e }ggg“*
MAW Enterprises handed over keys of scooter to Traffic SSP -
Umesh Ranjitkar in an event organized Wednesday. SSP
Ranijitkar thanked MAW Enterprises for the ‘gift’ and said au-
tomobile companies have also role to play in minimizing road
accidents.

Mr. Agarwal informed that Yamaha has always been sincere
towards social responsibility and has been conducting Yama-
ha Safe Riding Science (YSRS) especially colleges to aware
youth about road safety tips and skills. ‘More than five thou-
sands young people have been benefitted with these programs,’ he said. Yamaha is also felicitating pio-
neer lady scooter rider of Nepal, Mrs. Kamala Shrestha on 8 March to mark International Women’s Day
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‘Resale Promise’ in Yamaha scooters

MAW Enterprises has announced its unprecedented ‘Resale Promise’ in pur-
chase of every Yamaha scooters.

Customers buying any of the Yamaha scooters will get up to 75 percent resale
value on exchange with Yamaha motorcycles or scooters within one year of the
date of purchase. Similarly, valuation after 12 months but till 18 months of the 75% PRomss
date of purchase will be 70% of the purchase invoiced amount while valuation ° A
between 18th and 24th month of the purchase will be 35 % deduction from the
purchase invoiced amount.

Yamaha'’s resale promise will be applicable to all purchases made from 1st of
Chaitra. The validity this promise will be up to 3 years of the purchase of the scooter.

Skoda Kodiaq arrives here in Nepal

Skoda Kodiaq, the first SUV of European brand Skoda, has re- THE ALL-NEW SKODA @
cently arrived Nepal. The All-New Skoda Kodiaq is enriched with KOD'AQ

sporty appearance, crystalline design, class-leading safety, and a -

host of ‘Simply Clever’ solutions. It is Skoda’s first 7- seater SUV
with powerful & efficient 2.0 TDI diesel engines, 4x4 all-wheel |
drive system, 7-speed DSG gearbox, fuel efficiency of 16.25 km/L.
‘The demand of the full-sized SUV is increasing in Nepal.

To address this demand, we have introduced this new car which
is powerful yet beautiful. It is SKODA's first SUV that has already
been well appreciated and accepted in India.” Suraj Manandhar,
Business Head of MAW SKODA said, ‘With the KODIAQ, we will
enter a new segment and customer groups for the brand.’

THTSS] AATY e « 9 feer

W@%W?owmﬁwﬁrmﬁ%ﬁmﬁmww L "”“
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T AR (A AHl B | THUGSA STHIATHl ‘FAa 000" &
qfEcl TIAGHT TRl B, | STATET giegardl & 9i9 feawer uh
FYAT T3 9R da1 Hiad [l Tl a1 qfegar daae 2 |

STTET SFreaTe WAER Tk THRIEHT THUSEAATs AT TRAHE AINT T TH B | FIREHTAT STArEr

SIe ATl AT Ta Yared [aeres [ dediel THUSs] AdHAHH Jovd [HaeTsh [qWEHAR sarddrs 2000
ENEEd 6‘|°||Sr S &Yl "‘ﬁ' |

TEET AT, THUSST AT ITEI07 TTqary Ferswal o&l SAThel dAlSy, TFhTHIT T glaadie? (gl 9 qhe
feeRaHT a7l @ | THUS S AGHAHA F 2003 AT &l feerfay fauer faa |

ST Sieedr fafqds JaraaaT HeaTad Tl dgtad HFadl &l | 99 ¥Y AT TT9T AU Sidrar fdafadgsr
FLIIF FAAhd [ORTgd THFRTE I 9843 HT SATHET ATSTHl ATTRR TLHT (9T | Ib ATHATE FEATHT ATH
ST AfEueT v |

JATIA, THAT, AHIHT, AXATT T ART ANATRT SITHT Teehl Tgehl R AT TATvaale ATl AAagsT=al qel
TR AT T B2f IURIureT ST e ATUHT T | fqedenT d9r gl AT U ARt S #fades
TARHT THAT KO F2T HAFHT FANT TS | TG AThRars =nfet shwie, v, =anfeaa, #nfad, arggifas 2
AT AThel IATET TS AR B 99 R Trg SHATH='ST EAT AT oM@l Sa¥ @+ 5 ATH F |
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COMING SOON

YAMS
NOSTALGIA

N 75 V% ey N,
{'ﬁk _\.".-"" v "
=2 Nostalgia

I was just wondering how to admire her

What exactly words to be used and expressed

Angelic, enticing, elegant, well-formed or bold

Only heavenly language can describe her, she is out of this world

I am already grabbed by her irresistible grasp

And there are few things to be told and to be asked

She has a unblended heart and a pure soul

Captivating smile of her made me surrender under her control

Oh Lord ! What an endearing beauty she have got
~ She is mermaid she is an angel
e walks along with rays of hope
reading cheers every place she steps like a nightingale
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JCB Holi Fun & Memories

Holi celebration at JCB on 28 February 2018.

HR & Admin. Ka Trio...Height Flash halera photo khichya
milayera baseka rahechan... ho ni? ...hamro anuhar
la thik cha chahi aauna paryo hai, aru

kura tha chaina
H{_rm'

ey

‘Balam pichkari jo tune mujhe mari,
toh seedhi saadhi suvechha sharaabi
~ ho gayr’
« Arey Amendra sir, aap kun yese has
rahe ho jill!

Ghar jate samay mein bhi Colgate leyke jauga. Hmmm.
Niraj sir: Imagining...vacation in Bali since Holi.

Rohit sir: Om bhrim krim, cold cream swahaaa... angal dai: “Aja yini haru ley
Suresh sir: Photo mein accha aana chahiye baas. chadaina malai, marne bho.”
Amendra sir: Arey jaldi picturewa click karo bhai, smile karte Suvechha di: “Mangal dai, ab

karte thak gaya hu. bachkey kaha jaogay...

Ravi sir: | am glad my people are happy today. So am |. heahahahahah”

Suvechha di: Ye kaun uppar se kya fekraha hey re... Umesh sir: “Ye Suvechha chado

bhane chado, malai hya samatna
garo bho bhane.”

Coloured in different shades of
happiness... Happy Holi!!!
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SPORTS DAY EVENT

On Saturday, 10 February, 2018 - MAW Group of Companies initiated an Annual Sports Day event at Modern
Indian School premises to engage MAW employee in a fun filled day. The motive of ‘One day event’ was to
engage all the employee in outdoor games with lots of excitement.

From 8.00 AM in the morning, we formally started the program with a ribbon cutting ceremony by our Vice
President — Mr. Gopal Kumar Agrawal. The program then begun with the National Anthem followed by
March-Past, where the teams were divided into four groups — TEAM SYNERGY

(Corporate, MIPL & Yamaha Music); SUPERB ACHIEVERS (SKODA/FIAT); STREET FIGHTER (Yamaha)
and THUNDER STORMS (MEPL-JCB).

Each team was led by a Captain — Mr. Mohan Thapa represented Team Synergy, Ms. Sashi

Maharjan represented Superb Achievers, Mr. Subash Bohara represented Street Fighter and

Mr. Ravi Thakur represented Thunder Storms. Mrs. Jasmi Maharjan & Ms. Saru Maharjan were Host of the
day and, Mr. Sunil Panta was leading ahead with a National Flag.

The sports event commenced with a Cricket Match. The first match was between Team Synergy and Superb
Achievers. And, the second match was held between Street Fighter and Thunder Storms. The whole day,
game was scheduled with different outdoor games — Cricket tournament, Futsal, Relay Race, 100mtr Race,
Sack Race, Badminton and Tug of War.

Thunder Storms Annual Sports Day were winner of Cricket Match, Relay Race-Female,

Badminton-Mix and Badminton-Female; Street Fighters won the title for Futsal Tournament, Tug of War and
Relay Race-Male; Supers Achievers won the title for Badminton-Male; Team Synergy won the title for Sack
Race competition.

The event was formally closed with medal and trophy distribution to the winners by Mr. Manoj Kumar and Mr.
Y.P. Shrestha. Also, the token of love was provided to the organizers and the volunteers, who actively
participated to make the event successful.

The event was more about facilitating fun activities and social connections between employees, rather than
about winning & losing. Overall, first ever Annual Sports Day in MAW history was held successfully.
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COMPLIMENTARY SONG

Click below to enjoy the wonderful number by one of our colleagues.

https://www.facebook.com/shaman.thapa/videos/vb.740029687/10157236091684688/?type=3

Contributors

Yam Gurung
Rajendra Bhatta
Vivek Panjiyar
Shishir Adhikari
SER IRV ELEET
Sudip Dhungana
Manoj Pal
Sakriya Thapa
Sophia Pradhan
Narayan Shrestha
Bipin Bogati
Anita Khatiwada
Ishab Timalsina

Newsletter Team

Janish Joshi ( Design)

Mohan Thapa ( Support)

Gita KC (Co-ordinator)

Sushma Sharma ( Co-ordinator)
Subodh Adhikari ( Proof Reading)
Bishnu Niraula ( Support )
Ramesh Danekhu ( Support)
Muna Rai ( Editing)

Special Thanks

Sabita Karki ( Nepali Type )
Saru Maharjan ( Nepali Type )

For Feedback, Write To Us At
newsletter@mawnepal.com



